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Thursday, October 24, 2017  

5:00 pm 

BISD Boardroom 

PDS # 74656 
 
 

 

 

Facilitators:  Berta Peña, Assistant Superintendent for Curriculum and Instruction  

Roni Louise Rentfro, District Coordinator of School Improvement   

 

  

 

I. Welcome  

 

II. Meeting Called to Order by Mr. Clement Markley, President 

 

III. Roll Call Conducted by Mr. Clement Markley, President 
 

IV. Presentation 

A. BISD Every Student Succeeds Act (ESSA) Equity Plan 

a. Process 

b. Draft of plan 

c. Think-turn-talk-scribe! 

B. DEIC Subcommittees membership for 2017-2018 

 

V. Announcements 

Next DEIC Meeting – Monday, November 13, 2017 PDS# 65933 at 

BISD Boardroom 

 

VI. Adjournment 
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Long-term outcome: The district will increase the percentage of highly 

effective teachers at the high poverty, high minority, and/or low performing 

campuses. 

 

Think, turn, talk, SCRIBE! 

 

Provide possible ESSA Equity plan strategies for addressing the challenge of 

retaining highly effective teachers at high minority, high poverty, and/or low 

performing campuses:  

 

 

 

 

 

 

 

 

 

 

 

Think, turn, talk, SCRIBE! 

 

Provide possible ESSA Equity plan strategies for addressing the challenge of 

increasing the effective implementation of T-TESS for supporting highly effective 

teachers at high minority, high poverty, and/or low performing campuses:  

 

 

 

 

 

 

 

 

 

 


